Alameda County Transportation Commission
Job Classifications
Effective July 1, 2026

Job Classifications

Executive Director”
Chief Deputy Executive Director®

Deputy Executive Directors

Deputy Executive Director of Finance and Administration®
Deputy Executive Director of Planning and Policy®
Deputy Executive Director of Projects®

Directors
Director of Contract Services and Operations
Director of Express Lane Operations
Director of Finance
Director of Planning and Programs
Director of Communications and Government Affairs
Director of Programming and Project Controls
Director of Project Delivery

Assistant Directors
Assistant Director of Administration
Assistant Director of Express Lane Operations
Assistant Director of Finance
Assistant Director of Planning
Assistant Director of Communications and Government Affairs
Assistant Director of Procurement and Information Technology
Assistant Director of Programming and Project Controls
Assistant Director of Programming and Allocations
Assistant Director of Project Delivery

Principals
Principal Administrative Analyst

Principal Financial Analyst
Principal Program Analyst
Principal Transportation Engineer
Principal Transportation Planner

Seniors
Senior Administrative Analyst
Senior Financial Analyst
Senior Program Analyst
Senior Transportation Engineer
Senior Transportation Planner

FLSA'
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Alameda County Transportation Commission
Job Classifications
Effective July 1, 2026

Job Classification FLSA' Range
Associates
Associate Administrative Analyst E 32
Associate Financial Analyst N 32
Associate Program Analyst E 34
Associate Transportation Engineer E 42
Associate Transportation Planner E 34
Assistants
Assistant Administrative Analyst N 28
Assistant Financial Analyst N 28
Assistant Program Analyst N 30
Assistant Transportation Engineer N 38
Assistant Transportation Planner N 30

! Fair Labor Standards Act (E-Exempt; N-Non-exempt)
* Local Agency Executive



Alameda County Transportation Commission
Monthly Classification Range Schedule
Effective July 1, 2026

Salary Monthly Salary Range Salary Monthly Salary Range
Range Min Midpt Max Range Min Midpt Max

1 $ 4,116 | $ 4,734 $ 5,351 44 11,904 13,689 15,474
2 4,220 4,852 5,486 45 12,200 14,031 15,861
3 4,325 4,974 5,623 46 12,505 14,381 16,256
4 4,433 5,099 5,763 47 12,818 14,741 16,663
5 4,543 5,226 5,906 48 13,139 15,110 17,080
6 4,658 5,356 6,055 49 13,466 15,487 17,507
7 4,774 5,490 6,206 50 13,804 15,873 17,946
8 4,894 5,627 6,361 51 14,149 16,272 18,393
9 5,015 5,769 6,520 52 14,502 16,678 18,853
10 5,142 5,912 6,684 53 14,866 17,095 19,325
11 5,269 6,059 6,851 54 15,237 17,522 19,807
12 5,401 6,212 7,022 55 15,618 17,960 20,303
13 5,536 6,366 7,197 56 16,008 18,410 20,810
14 5,675 6,526 7,378 57 16,409 18,869 21,330
15 5,816 6,689 7,562 58 16,819 19,342 21,864
16 5,962 6,857 7,751 59 17,239 19,825 22,411
17 6,112 7,028 7,944 60 17,671 20,321 22,971
18 6,263 7,203 8,143 61 18,112 20,829 23,545
19 6,420 7,383 8,347 62 18,564 21,350 24,134
20 6,581 7,568 8,555 63 19,029 21,883 24,738
21 6,745 7,757 8,768 64 19,504 22,429 25,356
22 6,914 7,951 8,088 65 19,992 22,901 25,990
23 7,087 8,150 9,212 66 20,492 23,565 26,639
24 7,264 8,353 9,443 67 21,004 24,155 27,305
25 7,445 8,562 9,680 68 21,529 24,758 27,988
26 7,632 8,777 9,921 69 22,068 25,377 28,688
27 7,822 8,996 10,169 70 22,620 26,013 29,405
28 8,019 9,222 10,425 71 23,184 26,663 30,140
29 8,218 9,451 10,684 72 23,764 27,329 30,894
30 8,424 9,687 10,952 73 24,358 28,012 31,666
31 8,634 9,930 11,225 74 24,968 28,713 32,458
32 8,851 10,178 11,506 75 25,592 29,431 33,269
33 9,071 10,433 11,794 76 26,643 30,372 34,101
34 9,299 10,693 12,088 77 27,309 31,131 34,954
35 9,531 10,960 12,390 78 27,992 31,910 35,827
36 9,770 11,234 12,700 79 28,692 32,707 36,723
37 10,014 11,515 13,017 80 20,409 33,525 37,641
38 10,264 11,804 13,344 81 30,144 34,363 38,582
39 10,520 12,008 13,677 82 30,898 35,222 39,547
40 10,783 12,401 14,018 83 31,670 36,103 40,535
41 11,054 12,711 14,370 84 32,462 37,005 41,549
42 11,329 13,028 14,729 85 33,273 37,930 42,587
43 11,613 13,355 15,096




Alameda County Transportation Commission

Annual Classification Range Schedule

Effective July 1, 2026

Salary Annual Salary Range Salary Annual Salary Range
Range Min Midpt Max Range Min Midpt Max

1 49,399 | $ 56,809  $ 64,218 44 142,836 164,261 185,686
2 50,634 58,228 65,823 45 146,407 168,369 190,330
3 51,900 59,684 67,468 46 150,068 172,578 195,087
4 53,196 61,176 69,155 47 153,819 176,891 199,964
5 54,526 62,705 70,885 48 157,664 181,314 204,964
6 55,890 64,273 72,656 49 161,606 185,847 210,087
7 57,288 65,879 74,473 50 165,646 190,493 215,340
8 58,719 67,527 76,334 51 169,787 195,255 220,724
9 60,187 69,216 78,243 52 174,032 200,136 226,242
10 61,602 70,945 80,200 53 178,383 205,139 231,897
11 63,235 72,719 82,204 54 182,843 210,268 237,605
12 64,815 74,537 84,259 55 187,413 215,526 243,637
13 66,435 76,400 86,366 56 192,098 220,913 249,728
14 68,095 78,311 88,524 57 196,901 226,436 255,971
15 69,798 80,268 90,738 58 201,824 232,097 262,371
16 71,543 82,274 93,006 59 206,869 237,900 268,930
17 73,333 84,332 95,332 60 212,041 243,847 275,654
18 75,165 86,440 97,714 61 217,342 249,942 282,544
19 77,044 88,602 100,158 62 222,776 256,192 289,608
20 78,970 90,816 102,662 63 228,346 262,596 296,848
21 80,945 93,086 105,229 64 234,054 269,162 304,270
22 82,068 95,413 107,859 65 239,905 275,891 311,876
23 85,042 97,799 110,555 66 245,902 282,788 319,673
24 87,169 100,245 113,319 67 252,050 289,857 327,666
25 89,348 102,751 116,152 68 258,352 297,105 335,857
26 91,581 105,319 119,057 69 264,810 304,533 344,254
27 93,871 107,952 122,032 70 271,430 312,145 352,859
28 96,217 110,652 125,083 71 278,216 319,949 361,680
29 98,624 113,416 128,210 72 285,171 327,048 370,724
30 101,088 116,253 131,416 73 202,301 336,147 379,992
31 103,617 119,159 134,700 74 299,608 344,550 389,492
32 106,206 122,138 138,068 75 307,100 353,165 399,230
33 108,862 125,191 141,521 76 319,712 364,461 409,211
34 111,583 128,320 145,058 77 327,705 373,573 419,441
35 114,373 131,529 148,686 78 335,897 382,912 429,927
36 117,232 134,817 152,402 79 344,295 392,485 440,675
37 120,163 138,187 156,212 8o 352,002 402,297 451,692
38 123,166 141,641 160,118 81 361,725 412,354 462,985
39 126,246 145,183 164,121 82 370,768 422,663 474,559
40 129,402 148,812 168,224 83 380,037 433,230 486,423
41 132,638 152,534 172,429 84 389,538 444,060 498,584
42 135,954 156,347 176,740 85 399,276 455,162 511,048
43 139,353 160,256 181,158




	1. Salaries
	1.1 An employee shall be compensated at a rate set between or equal to the minimum (min) and maximum (max) of the range specified in Attachment A for their respective position classification.
	1.2 The duties and responsibilities of the position classification identified in Paragraph 1.1 above shall be described in an Alameda CTC job specification approved by the Executive Director.
	1.3 The classification ranges for the employees described in Paragraph 1.1 shall not include steps and/or provision for any automatic or tenure-based increases.
	1.4 Starting compensation, including salary, for new employees shall be set by the Executive Director consistent with the prescribed classification ranges for the position identified in Paragraph 1.1.
	2. Appointment and Performance Management
	2.1 Original appointments of new employees shall be tentative and subject to a probationary period of one (1) year of actual service.
	2.1.1 Every six (6) months during the probationary period new employees may meet with their supervisor to discuss performance to date. At the time of the discussion the supervisor may complete a written evaluation for the employee’s personnel records.
	2.1.2 Upon completion of the probationary period, the employee shall be given a written evaluation. If this evaluation shows that the employee has satisfactorily demonstrated the qualifications for the position, the employee shall gain regular status ...
	2.1.3 At any time during the probationary period, a probationary employee may be terminated with or without cause and with or without notice. Employee shall be notified in writing by the Executive Director or their designee of such termination.
	2.1.4 The probationary period may be extended once by the Executive Director at their sole discretion in order to further evaluate the performance of the probationary employee.
	2.1.5 The probationary period is automatically extended by a period of time equal to the time the employee is absent due to any type of leave, including time absent while receiving workers’ compensation benefits.

	2.2 Following successful completion of the probationary period, written performance reviews for employees shall be conducted at least once a year by the employee’s supervisor and reviewed and approved by the Executive Director or their designee. In ad...
	2.3 On the basis of the performance reviews, increases or decreases in compensation may be granted at that time by the Executive Director at their sole discretion consistent with the Board approved annual budget.

	3. Holidays
	3.1 The following eleven (11) paid holidays shall be observed by Alameda CTC:
	New Year’s Day   -  January 1, 2026, Thursday
	Martin Luther King Jr. Day -  January 19, 2026, Monday  Presidents’ Day   -  February 16, 2026, Monday  Memorial Day   -  May 25, 2026, Monday
	Independence Day   -  July 3, 2026, Friday
	Labor Day    -  September 7, 2026, Monday
	3.2 Holiday Policy. When a holiday falls on a Sunday, the following Monday shall be observed as the holiday.  When a holiday falls on a Saturday, the preceding Friday shall be observed.

	4. Leaves of Absence
	4.1  Vacation
	4.1.1 Accrual Rates.  Alameda CTC shall provide vacation leave with pay for regular employees (including probationary employees) based on accrual guidelines shown in the table below. Vacation leave earned shall accrue each pay period based on years of...
	Employees may exhaust any accrued vacation time and/or sick leave (if the leave is due to the employee’s own serious health condition or to care for the serious health condition of a “family member” as defined in the CFRA) while on unpaid leave.  Empl...
	Employees may exhaust any accrued vacation time and/or sick leave (if the employee’s leave is due to the care of a serious health condition of a covered family member as described above) while on unpaid leave. Employees taking California’s Paid Family...

	5. Health Insurance and Other Benefits
	5.1 Cafeteria Plan.  Alameda CTC provides a Cafeteria Plan for its eligible employees, into which Alameda CTC will pay $3,537 per month per employee.  This amount is in addition to the Public Employees’ Medical and Hospital Care Act (PEMHCA) minimum r...
	 Health Insurance through the State of California’s Public Employees’ Retirement System (CalPERS);
	6. Additional Benefits Programs
	6.1 Transit Subsidy.  All regular full-time employees of Alameda CTC are eligible to receive up to the federally approved transit benefit amount for 2026 (if elected by the employee).
	6.2 Tuition Assistance. Following completion of their probationary period, regular full-time employees are eligible for reimbursement of 90% of tuition fees for job-related courses, subject to budget availability up to $500 per academic year at an acc...
	7. Other benefits. Alameda CTC will also provide: (1) A Flexible Spending Account (FSA) program which will be administered through the cafeteria plan for both dependent care expenses and medical expenses up to the maximum amounts allowed consistent wi...
	8. Administrative Procedure.  The Executive Director shall establish specific guidelines and procedures to implement all benefit policies.
	9. Retirement. All employees of Alameda CTC shall be entitled to membership with the California Public Employees’ Retirement System (CalPERS) according to the guidelines established in the CalPERS Retirement Benefits Policy and the applicable contract...
	10. Reimbursement of Expenses.  Alameda CTC will reimburse employees of the Agency for reasonable and normal expenses associated with Alameda CTC business approved by the Executive Director or their designee.  An employee may be offered a fixed taxabl...

	11. Office Hours. The offices of Alameda CTC shall be open to the public between 8:30 a.m. and 5:00 p.m. on Tuesday and Thursday of each week, and beginning July 1, 2026 on Monday, Tuesday, and Thursday of each week except on Alameda CTC holidays as d...
	12. All provisions of this Resolution shall be effective and pertain to all employees of Alameda CTC as of the date of hire of the employee, or January 1, 2026, whichever is later, unless otherwise provided.
	13. The Executive Director or their designee is authorized to execute the necessary contracts for the benefits and insurance coverages described herein.
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